
781 Tentative Agreement  

Contract Offer  

1. Wages 
a. Five-year agreement with wage increases of: 

  Year 1 - $1.75 
  Year 2 - $1.75 
  Year 3 - $1.75 
  Year 4 - $1.75 
  Year 5 - $1.75 

b. Increase shift premium at Article 17, Section 7 by $0.25/hr 

  Section 7.  For all second and third shift work, the Employer shall pay all employees a 
shift differential of $1.50 per hour above the applicable wage scale.  Second shift is    
 designated as starting any time after 3:00 p.m. 

 

2. Revise Article 15, Section 2 Special Wage Rates as follows: 

1) Painters.  A $0.75/hr premium shall apply to paper and vinyl hanging 

3. Modify Entry Level Journeyperson  

New: 

During the first 500 hours, the contractor may elect to place the entry level journeyperson into the 
apprenticeship program at no less than 55%. 

From 501 to 1500 hours, the contractor may elect to place the entry level journeyperson into the 
apprenticeship program with the following credit: 

65% (this would include 1 semester of school credit).  If this happens, the proposed apprentice must 
pass a written test given by the apprenticeship office with at least a 75 in order for the Bureau of 
Apprenticeship Standards (BAS) to approve the contract. 

75% (this would include 2 semesters of school credit).  If this happens, the proposed apprentice 
must pass a different written test given by the apprenticeship office with at least a 75 in order for 
the Bureau of Apprenticeship Standards (BAS) to approve the contract. 

If the entry level journeyperson reaches 1500 hours and there has been no determination on their 
status, they will become Journeyman unless otherwise agreed between the Union and the 
Employer. 

 

4. Add new pre-apprentice provision as follows: 



The Employer may employ Pre-apprentices at a ratio of one (1) Pre-Apprentice for each Apprentice 
employed by the Employer.  The Employer shall not exceed the 1:1 company-wide ratio of Pre-
apprentices to Apprentices.   

The Pre-apprentice is an entry-level learner position and shall assist apprentices and journeypersons 
in the performance of their work.  A Pre-apprentice will not displace an indentured Apprentice or a 
Journeyperson.  

The Pre-apprentice progression schedule is based on two levels of one thousand (1,000) hours 
worked each for a total of two thousand (2,000) hours.  After 1,000 hours and again after 2,000 
hours, the Pre-Apprentice must be offered an opportunity for entry into the apprenticeship 
program.  Nothing shall prevent the Employer from advancing a Pre-apprentice into the 
apprenticeship program at an earlier time.  A Pre-apprentice cannot be employed for more than 
2,000 hours without approval from the Union. 

The pre-apprentice wage rates and fringe contributions shall be as follows: 

First 1,000 hours: 45% of the journeyperson taxable hourly wage rate plus a $0.39/hour taxable 
administrative fee plus the established hourly contributions to the apprenticeship fund (including 
LMCI, FTI, LMCTF, LMCC, CBG, and Big Step) and the promotion fund. 

Second 1,000 hours: 47.5% of the journeyperson taxable hourly wage rate plus a $0.39/hour taxable 
administrative fee plus the established hourly contributions to the apprenticeship fund (including 
LMCI, FTI, LMCTF, LMCC, CBG, and Big Step) and the promotion fund. 

The Apprenticeship Committee shall have the authority to suspend an employer’s ability to hire pre-
apprentices under this section if, by a vote of 75% of all committee members, the committee 
determines that the employer has intentionally used the pre-apprenticeship program to undermine 
the apprenticeship program.  

5. Add Defined Contribution and Flexible Allocation Program enabling language as follows: 

The Union and Associations will work in good faith to establish a new defined contribution (DC) 
pension benefit during the term of this agreement. The parties may agree to start a new DC pension 
plan, or to participate in a pre-existing defined contribution plan, and in either case the plan shall be 
a multiemployer plan established pursuant to the Taft-Hartley Act.  Any contribution to the DC plan 
will be allocated by the union from the negotiated total package. 

In the event that the parties agree to participate in a DC plan, a flexible allocation program shall be 
simultaneously implemented such that participants can direct a portion of the allocations made to 
the DC plan and the health fund among those two funds.  The portion of the allocations that may be 
directed in this fashion shall be determined by the trustees, and the allocation process shall be 
handled exclusively by the third-party plan administrator(s).  The combined contribution rates to the 
DC plan and the health fund shall remain unchanged in the aggregate, but the contributions to each 
of the two respective plans may vary, in accordance with such plan design, based upon actions of 
the respective plan trustees. 

 



Call Tom Coyne for any questions or concerns 262-910-9034 

 

 


